GENERAL ELIGIBILITY REQUIREMENTS:

1. All AGR personnel must hold compatible military UMD assignments in the same unit as the EUMD position to which
assigned. Military personnel policies and regulations governing UMD assignment, reassignment, retention, promotion, etc., are
applicable and must be administered prior to or in conjunction with any action related to the AGR duty status of any member.

2. To apply for an AGR position, an applicant's military grade cannot exceed the maximum military grade authorized on the
EUMD for that position.

3. An AGR member must be able to serve at least five consecutive yearsin the AGR program prior to eligibility for military non-
disability retirement or retainer pay.

4. Anindividual must not have been previously separated for cause from active duty or a previous AGR tour.

INITIAL ENTRY QUALIFICATION:

1. Officers must meet the entry-level Air Force Specialty Code (AFSC) qualification criteria outlined in AFMAN 36-2105,
Officer Classification for the duty compatible with the UMDA position.

2. Candidate selected must remain in the position to which initially assigned for a minimum of 12 months.

3. Candidate selected for AGR tour must currently be within weight/ BFM standards.

4. Initial entry physicals must be completed at MEPS prior to AGR assignments.

5. Dental exams must be complete within 12 months of initial assignment.

ON-BOARD AGR QUALIFICATIONS

AGR must meet weight/BFM standards and physical qualifications outlined in AFR 160-43 (AFI 48-123), Medical Standards for
Appointment, Enlistment, and Induction. Individuals who enter the AGR program from atitle 10 USC status (active duty or
statutory tour) do not require a new physical provided their current physical is not more than four years old at the time of entry
into AGR status.

QUALIFICATIONS REQUIRED

AFSC 65FX: Initial accession individual must possess an AFSC compatible with the EUMD prior to assignment to the position.
Individual must meet basic eligibility requirements of Chapter 2, ANGI 36-101. Applicant must be medically qualified in
accordance with AFI 48-123.  Any member of aweight management program isineligible for entry into the AGR status. This
does not include the probationary period after the loss of weight to satisfy standards. Current AGR personnel do not have to be
AFSC qualified to apply for position. Current AGR personnel must show potential to perform required duties and become AFSC
qualified within 9 monthsiif selected for position.

SPECIAL INFORMATION

1. Appropriate military uniform will be worn during duty hours.

2. Existing MDANG promotion policies apply.

3. Except for mobilization or other emergency, member accepted for tour normally will not be subject to reassignment during
the first 12 months of initial tour.

4. Onboard AGR’'swho do not become qualified within 9 months will be reassigned to a position for which they are qualified
or be separated from the AGR program.

5. All AGR'swill sign a Certificate of Agreement and Understanding prior to being ordered to AGR duty.

APPLICATION PROCEDURES/REQUIRED DOCUMENTS

NGB Form 34-1, signed, dated and annotated job number along with completed AGR Profile Verification Statement that is dated
within 90 days of announced position.
1. INITIAL ENTRY ONLY: Submit copiesof all DD Form 214’s issued.
2. Forward completed application and attachments to:
Office of The Adjutant General
ATTN: MDNG-HRO-AGR
MSG Marie Plummer
Fifth Regiment Armory

Baltimore, MD 21201-2288
Application screening will be made without regard to race, religion, color, gender, or national origin.
Qualified applicants will be interviewed via a selection board.
Inquiries concerning specific aspects of the duty position should be directed to the Selecting Official.
. Selection criteriais based on military education, experience in career management field, source of AFSC, civilian education
and experience related to the position.
7. This position is contingent upon incumbent vacating position. As such, the start date may be delayed.
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NOTE: Include the Job Number and Job Title on your application. Applications received after the closing date will be
returned. Incomplete applications will be returned.



